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Remote Work Law

Remote work has been one of the emerging work models over the last couple
of years. The pandemic forced undertakings to temporarily adopt this model
in Cyprus and accelerated the discussion over its merits and vices. The
inevitable return to the office post pandemic, saw an increasing number of
employees desiring more flexibility with hybrid working models becoming
prevalent. In response, the Cyprus Government established a law regulating
remote work that introduces certain requirements, rights and obligations for
employees working remotely. More specifically the Regulating of the
Framework of Organisation of Remote Work Law of 2023 (L.120(1)/2023), was
published on the Official Gazette of the Republic on 1/12/2023.

The law primarily defines remote work as employment based on technology,
which can be carried out from any location - within or away from the
employer's premises. This applies to full-time, part-time, or any other form of
employment. The main provisions of the abovementioned legislation are
summarised below:
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Key Highlights of the New Legislation:

Remote Work Nature: Remote work is optional and to apply it must be agreed upon in writing by the
employer and employee, either at the time of hiring, or via an amendment to the
employment contract, or through a collective agreement.

Employer's Obligations: The employer is responsible for the additional costs incurred by the employee for
remote work, which include equipment, telecommunication, use of the home
office, and equipment maintenance.

The minimum cost payable by the employer is to be determined by an Order issued
by the Minister of Labour and Social Insurance.

Employment Terms: Employers must inform employees in writing about the work conditions that differ
due to remote work, including:

(a) the costs associated with remote work,

(b) equipment usage,

(c) any restrictions on the use of IT tools and equipment,

(d) agreement as to the telework readiness of employees,

(e) the risk and the protective and preventive measures relevant to remote

work,

(f) obligations as to confidentiality and protection of personal data,

(g) performance evaluations,

(h) the person to who the remote worker reports to, and

(i) the right to disconnect.

Prohibition of Adverse The law prohibits adverse discrimination against an employee who does not
Discrimination: consent to remote work.

Equal Rights of Remote Remote employees are entitled to the same rights and have the same obligations

Employees: as comparable employees working at the employer's premises.

Right to Disconnect: Remote working employees have the right to disconnect from electronic devices
that are used to deliver services remotely.

Health and Safety: Employers must take appropriate measures to ensure a remote-working
employee's health and safety, including risk assessments and provision of necessary
information and communication tools.

Performance Evaluation: The employer must evaluate the employee's performance in a manner that respects
their private life and protects their personal data.

Employee's All costs associated with remote work are deemed as deductible expenses for the
Compensation: employer. These costs are not considered as remuneration, hence they are not
subject to any tax or fee.

Undertakings considering the provision of or currently providing fully remote
work or hybrid work options, must undertake an exercise to analyse the
degree of compliance of their current agreements and policies with the
requirements of the law and procure the drafting or amending of necessary
documentation.
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This publication has been written in general terms and therefore cannot be relied on to cover specific situations; application of the
principles set out will depend upon the particular circumstances involved and we recommend that you obtain professional advice
before acting or refraining from acting on any of the contents of this publication.

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited (“DTTL”), its global network of member firms, and their related
entities (collectively, the “Deloitte organisation”). DTTL (also referred to as “Deloitte Global”) and each of its member firms and
related entities are legally separate and independent entities, which cannot obligate or bind each other in respect of third parties.
DTTL and each DTTL member firm and related entity is liable only for its own acts and omissions, and not those of each other. DTTL,
NSE and DME do not provide services to clients. Please see www.deloitte.com/about to learn more.

Hadjianastassiou, loannides LLC is a Deloitte Legal practice in Cyprus. Deloitte Legal means the legal practices of DTTL member
firms, their affiliates or their related entities that provide legal services. The exact nature of these relationships and provision of
legal services differs by jurisdiction, to allow compliance with local laws and professional regulations. Each Deloitte Legal practice is
legally separate and independent, and cannot obligate any other Deloitte Legal practice. Each Deloitte Legal practice is liable only
for its own acts and omissions, and not those of other Deloitte Legal practices. For legal, regulatory and other reasons, not all
member firms, their affiliates or their related entities provide legal services or are associated with Deloitte Legal practices.

Hadjianastassiou, loannides LLC is a private lawyers’ limited liability company registered in Cyprus (Reg. No. HE227297), regulated
by the Cyprus Legal Council and the Cyprus Bar Association (www.cyprusbarassociation.org) (CBA Reg. no. 22). List of board
members is available at our registered office.

Deloitte is a leading provider of audit and assurance, consulting, financial advisory, risk advisory, tax and legal and related services.
Our network of member firms in more than 150 countries and territories, serves four out of five Fortune Global 500® companies.
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Hadjianastassiou, loannides LLC would be pleased to advise readers on how to apply the principles set out in this publication to
their specific circumstances. Hadjianastassiou, loannides LLC accepts no duty of care or liability for any loss occasioned to any
person acting or refraining from action as a result of any material in this publication.
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